
 
 REFUGEE PROGRAMS 
Regulations REFUGEE RESETTLEMENT PROGRAM 69-207 (Cont.)  
 
69-207 REGISTRATION, EMPLOYMENT AND EMPLOYMENT-DIRECTED 69-207 

EDUCATION/TRAINING REQUIREMENTS 
 
.1 General Requirements 
 

.11 As an applicant for RCA, a refugee shall not, without good cause, within 30 consecutive calendar 
days immediately prior to the application for assistance, have voluntarily quit employment or 
have refused to accept an offer of employment or employment-directed education/training, or 
refused to participate in a CWD-approved or referred employment-directed education/training 
program. 

 
.12 As a condition for receipt of cash assistance, an applicant/recipient, who is not exempt under 

Section 69-207.3 shall, except for good cause shown: 
 

.121  Register with an appropriate agency and, within 30 days of receipt of RCA, participate 
in CDSS-funded, CDSS-approved or other CWD-approved employment services; or 

 
.122  Participate in any refugee-funded employability service program which provides job or 

language training in the area in which the refugee resides and which is determined to be 
available and appropriate for that refugee; or if such a program is not available or 
appropriate in the area in which the refugee resides any other available and appropriate 
program in such area. 

 
.123 Accept a bona fide offer of employment-directed education/training, which is CWD-

sponsored, approved or referred; and participate in the education/training program in 
accordance with the criteria set by the program. 

 
.124  Participate in a social service or targeted assistance program which the resettlement 

agency responsible for the initial resettlement of the refugee deems to be available or 
appropriate. 

 
.125  Report to the CDSS-funded, CDSS-approved or CWD-approved employment-directed 

program when requested to by the program. 
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69-207 REGISTRATION, EMPLOYMENT AND EMPLOYMENT-DIRECTED 69-207 

EDUCATION/TRAINING REQUIREMENTS (Continued) 
 

.126  Accept referrals to employment interviews arranged by the CDSS-funded, CDSS-
approved or CWD-approved employment-directed program. 

 
.127  Accept a job offered without regard to whether such job would interrupt a program of 

services planned or in progress, unless the refugee is participating in a program in 
progress of on-the-job training or vocational training which is being carried out as part 
of an approved employability plan. 

 
.13 Prior to approval of the application or receipt of aid the applicant/recipient must provide written 

verification to the CWD of his/her registration with the employment-directed education/training 
program or EDD. 

 
.14 Unless the order of priority is waived by CDSS, CWDs shall, when referring RCA 

applicants/recipients to education/training programs, give priority first to CDSS-funded or 
CDSS-approved programs and second to other CWD-approved programs.  If no available 
education/training program can accept the applicant/recipient, the CWD shall refer the refugee to 
EDD for registration.  Once the applicant/recipient has completed all available education/training 
programs, the CWD shall refer the refugee to EDD for registration. 

 
.15 The CWD shall refer all nonexempt (see Section 69-207.3 for exempt criteria) RCA applicants 

and recipients to the local CDSS-funded or CWD-approved project(s) providing employment-
directed education/training for refugees.  Such training must meet local employers' requirements 
so as to be likely to lead to employment within the local labor market.  CWD referrals shall be 
accomplished in accordance with instructions and directives issued by CDSS. 

 
.16 As a condition of continued receipt of RCA, a nonexempt recipient who is employed 32 hours a 

week or less shall accept part-time employment-directed services, provided that such services do 
not interfere with the recipient's job. 

 
.17 As a condition of continued receipt of RCA, a nonexempt recipient shall not without good cause, 

voluntarily quit employment. 
 

.18 The CWD must document in the financial assistance eligibility case file that the employment 
services activity began within 30 days from receipt of RCA. 
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69-207 REGISTRATION, EMPLOYMENT AND EMPLOYMENT-DIRECTED 69-207 

EDUCATION/TRAINING REQUIREMENTS (Continued) 
 
.2 EDD Registration Requirements 
 

.21 When it is determined that no available CDSS-funded or CWD-approved project(s) providing 
employment-directed services can accept the applicant or recipient, the CWD shall refer these 
nonexempt (see Section 69-207.3 for exemption criteria ) RCA applicants and recipients to EDD 
for registration.  The CWD shall use EDD-approved forms for referral, and clearly indicate on 
the form that the person is a refugee. 

 
.22 If a nonexempt RCA applicant or recipient fails to do any of the following, he/she has not met or 

maintained the EDD registration requirements: 
 

.221 Appear for EDD-arranged interviews with employers. 
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.222 Report to EDD when requested to by EDD. 
 

.223 Accept referrals to employment interviews arranged by EDD. 
 

.224 Accept a bona fide offer of employment-directed education/ training to which referred to 
by EDD, and participate in the education/training program in accordance with the 
criteria set by the program. 

 
.225 Accept a bona fide offer of employment. 

 
.3 Refugees Exempt from Registration, Employment and Employment-directed Education/Training 

Requirements: 
 

a. A person under 16 years of age. 
 

b. A person age 60 or older. 
 

c. A person 16 or 17 years of age who is a full-time student as defined by the age chapter of the 
CalWORKs regulations. 

 
d. A person 18 years of age who is a full-time student in a secondary school (12th grade or below) 

or in equivalent level of vocational or technical training as defined by the age chapter of the 
CalWORKs regulations, if the person is expected to complete 12th grade or the training program 
prior to his/her 19th birthday. 

 
e. A person who is at least 16 but not yet 18 years and participating full time in vocational or 

technical school or training which is considered appropriate by the CWD. 
 

f. A person who is ill or injured, when his/her illness or injury is verified by a physician's written 
statement that the illness or injury is serious enough to temporarily prevent his/her entry into 
employment or an employment-directed education/training program. 

 
g. A person who is incapacitated, when it is determined that the physical or mental impairment, by 

itself or in conjunction with age, prevents the individual from engaging in employment or 
participating in an employment-directed education/training program.  The criteria for 
determination of incapacity as outlined in MPP Section 41-430.2 shall be applied. 
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69-207 REGISTRATION, EMPLOYMENT AND EMPLOYMENT-DIRECTED 69-207 
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h. A person whose presence in the home is required on a substantially continuous basis because of 
the physical or mental impairment of another member in the household, when verified by a 
physician's written statement. 

 
i. The parent or other caretaker relative of a child under six months of age who is personally 

providing full-time care for the child with only very brief and infrequent absences from the child. 
 Only one parent or other relative in a case may be exempt. 

 
j. A person who is working more than 32 hours a week in unsubsidized employment which is 

expected to last a minimum of 30 days.  This exemption continues to apply if there is a 
temporary break in full-time employment which is expected to last no longer than 10 workdays. 

 
k. A woman who is pregnant and provides medical verification that the pregnancy impairs her 

ability to be regularly employed or participate in employment/training related activities.  An 
exemption based on a medically-verified pregnancy may also be granted when the CWD 
determines that participation will not readily lead to employment or that a training activity is not 
appropriate. 

 
.4 Reserved 
 
.5 Renumbered to Section 69-208.1 by SDSS Manual Letter No. SP-90-01, effective 4/2/90. 
 
NOTE:  Authority cited:  Section 10554, Welfare and Institutions Code.  Reference:  45 CFR 400.75, .76, 
.76(a)(7) and (a)(9), .77, and .78; and 45 CFR 400.80(a)(1), (b) and (c). 
 
 
69-208 CAUSE DETERMINATIONS   69-208 
 
.1 General 
 

If a recipient fails or refuses to participate/cooperate in the RCA program as required, the CWD shall 
make a cause determination. 

 
.2 Conditions Under Which Cause Determination Shall Be Made 
 

Using the criteria found in Section 69-208.3, the CWD shall make a cause determination within 10 
working days of learning or being advised that the nonexempt refugee who is an RCA applicant or 
recipient has: 

 
.21 Failed or refused to register or participate with a CDSS-funded or CWD approved or referred 

employment-directed program as required; or 
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